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1.0 Purpose of the Report

1.1 This report presents the Draft Resources and Public Realm Scrutiny 
Committee Agenda Work Programme 2019-2020 for agreement.

2.0 Recommendation(s)

2.1 That the Resources and Public Realm Scrutiny Committee Agenda Work 
Programme 2019-2020 be agreed.

3.0 Detail

3.1 The proposed Resources and Public Realm Scrutiny Committee Agenda 
Work Programme 2019-2020 has been complied in consultation with 
members of the committee, the Council’s senior officers and departments and 
executive members working within the purview of the Committee.

3.2 The Work Programme topics have been compiled to reflect the priorities of 
committee members and available committee time for consideration of the 
issues and timetabled throughout the municipal year.
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3.3 The agreed Committee Work Programme will be submitted to full Council, 
along with the work programmes of the other scrutiny committee as part of the 
Annual Scrutiny Work Programme 2019-2020.

4.0 Financial Implications

4.1 There are no financial implications for the purposes of this report.

5.0 Legal Implications

5.1 There are no legal implications for the purposes of this report.

6.0 Equality Implications

6.1 There are no equality implications for the purposes of this report.

7.0 Consultation with Ward Members and Stakeholders

7.1 Members of the Resources and Public Realm Scrutiny Committee have been 
consulted in drawing up the proposed work programme.

8.0 Human Resources/Property Implications (if appropriate)

8.1 There are no Human Resources/property implications for the purposes of this 
report.
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